
Parochial Church Council for the Parish of 
St David with St Michael and All Angels Exeter

A meeting of the PCC for the parish of St David with St Michael and All Angels Exeter 
was held at St Michael’s Church on  Wednesday 14th June 2017 at 7.00pm.

Approved Minutes

Present:
Emma White Rev Christopher Durrant Richard Barnes
Sam Wellbelove Jonathan Johns Stephanie Aplin
Sue Wilson Amy Down Elizabeth Hughes
Sue Holden Dave Allin (chair) Richard Parker
Bill Pattinson Keith Postlethwaite Charlotte Townsend
Roger Beer Clive Wilson Barbara Allin
Helena Walker Paula Lewis Lizzy Hewitt
Adrian Hewitt

Prayers
1. Apologies for Absence

Simon Harrison; Chris Heaven, Lis Heaven, Ann Watts; 
Richard Johnson; Hilary Francis

2. Declarations of interest
There were none

3. Minutes of the Meeting on 17th May 2017
Stephanie noted that Rev Durrant was listed twice in the 
attendance list and one entry should be deleted.
Emma White proposed, and Roger Beer seconded the 
motion that, subject to this correction being made, the 
Minutes be accepted.  The meeting agreed nem con.

4. Matters Arising from the Minutes
Item 4: Dave confirmed that photos had been received 
and that the matter of the Gardens of Remembrance 
would be progressed in August.
Item 5: Keith reported that a PCC membership list had 
been circulated to the committee.
Item 12: Keith reminded members to complete the 
eligibility forms and return them to him.
Item 22: Stephanie noted that, in addition to curates, 
others working alone in church felt unsupported.
Item 24: Keith noted that possible dates for the coming 
year were appended to the Agenda for the current 
meeting, and would be discussed as Item 14.



We noted that other action points were ‘in progress’ but 
that, given the short time between meetings, there was 
as yet nothing to report.

5. Confidentiality
We agreed that there were no confidential points in the 
minutes of the meeting on 17th May.  Keith will forward 
these agreed minutes to Sue for publication on the 
website.

Keith

6. Consideration of the levels of insurance required on 
both churches
St Michael’s: Richard Parker reminded us that the diocese 
had suggested that the current level of insurance is too 
low.  Dave added that it is currently 3.7% of the valuation 
figure and that our insurers had informed us that this 
may not cover the cost of site clearance following a 
catastrophic event.  He reminded us that, if we choose 
less than 100% cover, we need to inform the Archdeacon.
Barbara noted that if we decide to insure for a 
reasonable proportion of the valuation figure the 
premiums do not increase significantly if we increase the 
cover to 100%. She therefore asked if there was anything 
to gain by insuring for less than 100%.
Dave added that the current quote is for a 5 year contract 
and is heavily discounted.  100% cover and a £2000 
excess would cost an additional £900/yr over the cost of 
the current 3.7% cover.  Adrian said that we should ‘snap 
up this quote’.
We considered reducing the excess but noted that this 
would cost a lot more.  Jonathan added that self-insuring 
the excess is usually a better option.  
In response to a question from Richard Barnes, Barbara 
confirmed that public liability is covered.  
Jonathan asked if trustee indemnity is also included but 
Barbara said this was not clear.

Barbara proposed, and Emma seconded, the motion that 
the quote for St Michael’s insurance that would provide 
100% cover with an excess of £2000.  This was agreed 
with no votes against, and 1 abstention.

St David’s:  The cover is currently 100%.  We will make a 
formal decision about future cover when the current 
cover comes up for renewal in September.



7. The vacancy
Emma explained that from the applications received, 3 
were shortlisted and, as one of these withdrew, 2 were 
interviewed.  Following the interviews, the panel decided 
not to appoint, as neither candidate was suitable.  
Because of the age profile of local priests, there are 
several vacancies in Exeter at the moment, so the post 
will be re-advertised in the Autumn.  Meanwhile +Sarah 
will champion our cause in the diocese.  The overall 
effect is that we are likely to be without an incumbent for 
about 6 months.
Dave reminded the meeting that we need to re-advertise 
more quickly if we are to retain the benefits of the ‘gold 
package’ with the Church Times.  Emma urged caution as, 
if we advertise with so many vacancies and are unable to 
appoint a second time, we would begin to be seen as a 
‘problem parish’ and few would apply to any subsequent 
adverts.
We noted that the timing will be kept under review with 
the diocese as they take the St David’s appointment very 
seriously.
Keith thanked the panel for taking the difficult decision 
not to appoint. A weak appointment would not have 
been in our interests.
Bill asked what would happen if we failed to appoint 
again.  It was explained that if we have not appointed 
within 12 months, the appointment would become the 
responsibility of the Archbishop of Canterbury.
In response to questions from Richard (B), Stephanie and 
Amy, we confirmed that we would appoint a suitable 
applicant whether that was male or female, and that the 
position set out clearly in our Parish Profile (see 
attached), about women celebrating Mass at St 
Michael’s, is supported by the diocese. 

Richard (B) asked if we could reconsider the presentation 
of our Parish Profile.  In particular, are we too apologetic 
about the differences between our two churches? 
Stephanie argued that we need to be careful to avoid 
misrepresentation.  Lizzy asked If the current Parish 
Profile acted as a deterrent to female applicants.  Emma 
said that the fact that we had both male and female 



applicants suggests that it did not.  We accepted the view 
that the appointment process was ongoing and that 
there was no reason to change the documentation.

8. Finance Report from St David's 
Barbara reported that there was no change from the 
position announced at the previous meeting.

9. Finance Report from St Michael's 
Paula gave a detailed verbal report:

“PCC St Michael’s Church – 14  th   June 2017
Balance at 2nd May 2017    £ 25,553.13
Paid In    £ 3,909.13
Paid Out £ 1,294.24
Balance at 31st May 2017    £ 28,128.02
 
Current Balance at 14th June 2017  £ 29,587.11
 
GIVING
Parish Giving scheme £ 372.39 (including the Gift 
Aid(GA)) ........£297.91 + £74.48 GA
Collection in The Plate total £ 141.99
Envelopes £ 81
Planned giving £ 502
TOTAL  Giving in May  £ 1,097.38
 
INVESTMENTS
Income from investments  £ 1,265.89
 
FUND RAISING
First Bountiful Table was very successful raising 
£98.70
 
CHARITABLE DONATIONS
Goodwill Village have received £250 from St 
Michael’s -  which was our late donation for 2016.
 
OTHER

• Parish Share
          At the moment The Parish Share remains 
unpaid whilst we confirm that there are no 
Restricted Funds mixed with cash before making a 
payment.

• Liquidating Investments
          It is necessary to hold back on liquidating 

Paula Lewis



investments until picture relating to them is 
clearer: the examiner mentioned that she had not 
seen many underlying documents and also needs 
to review to confirm accounting treatment.

• I have submitted the paperwork and St 
Michael’s now has new provider for gas, changing 
from Utility Warehouse to the Parish Buying 
Scheme.
          The electricity paperwork was submitted last 
month and the changeover date is 19th June.  The 
changeover date for the gas is to be advised.

• The defunct gas meter in the choir vestry 
has been removed by British Gas – cost £213.24 
which was very kindly paid for by a member of the 
congregation, but did not wish their name to be 
known – I have thanked them on behalf of St 
Michael’s.”

•
Richard (B) reported that at Deanery Synod, the treasurer 
seemed unconcerned about non-payment of Parish Share 
by several parishes and asked if we should perhaps not 
push for payment of the full St Michael’s share for 2016.  
Dave reminded us that the PCC had passed a motion that 
both churches would pay the share in full.  Since this was 
the position in 2016, it should have been honoured.  
Explanations of non-payment have been provided by the 
Archdeacon who did, however, confirm that the share is a 
request and not a demand.  Nevertheless, as the share is 
the means by which clergy are paid, non-payment would 
have significant impact on the diocese.  Sue noted that 
our parish gets more back (through, for example, our 
clergy stipends, pensions and training costs) than we 
contribute through our parish share.  Emma added that 
we have a moral obligation to meet our financial 
commitments to the diocese.
Jonathan accepted these points but noted that payment 
is suspended at the moment for technical reasons.

8/9
a

Parish Treasurers Report
Keith explained that as we now have a parish treasurer as 
well as treasurers for each church, we need to receive a 
parish treasurer report at each meeting.

Keith to add 
this item to 
subsequent 
minutes



Jonathan explained that the enquiry into the loss of 
funds from St Michael’s has revealed further matters and 
that the Archdeacon has agreed that we must continue 
to investigate as we have an obligation to recover funds.  
Only then can any insurance claims be made.  All financial 
records must be retained.  Anyone who has any concerns 
should report them to the parish treasurer or the 
churchwardens.
Actions to date  
  Cash safes – with different keys and combinations than 
the main safes and very few key holders – have been 
installed so general access to the safe contents can 
continue but stored cash is safer and any breaches can be 
immediately noticed.
  With online banking it is easy to lose the security 
provided by double signature.  Appropriate electronic 
equivalents need to be introduced.
  - The signatories list is being updated.
  - Too many keys are in circulation. There will be a 
process to call in keys and then to redistribute them.
  - A key registrar is needed for each church.  Jonathan 
thanked Jeremy Lawford for doing this at St David’s. 
Jonathan asked for a nomination from St Michael’s by the 
middle of next week.  If there are no nominations 
Jonathan will nominate a key registrar.  Rev Durrant asked 
that the issue of wedding registers (that need to be 
under restricted key access), and that of wall safes in the 
churches, be resolved by the key registrars.
  - Financial procedures need to be carefully documented 
to facilitate the handover of responsibilities when periods 
of office come to an end, and to support people who 
‘stand in’ for others to cover holidays etc.  Jonathan 
asked for volunteers to document the processes of cash 
handling.
  - Forms are needed for fundraising events to record 
such details as numbers attending.  All funds raised must 
come through the church accounts and then be 
redistributed appropriately.  In this way, the church is not 
vulnerable to receiving enquiries about events that take 
place for a cause if that cause then questions whether 
cash has been sent to it.
 -We need to ensure that there is PCC custody of 
passwords for use in relation to online purchases.  Sue 

Key Registrar 
to be 
appointed for 
St Michael’s

Cash 
Handling 
process to be 
put in hand 
by St 
Michael’s

Fundraising 
Forms to be 
produced and 
completed



(H) noted that we need to be able to change passwords 
quickly and asked that a process for this be considered.

Financial trends Jonathan has done a 5 year review of 
finances and will produce a 5 year outlook.  Since some 
issues are particular to each church, the Review and 
Outlook will be sent to St Michael’s DCC and to St David’s 
Committee to inform them and deepen understanding of 
our position in relation to fundraising, income and 
expenditure and of our probable future position.  This 
will be a rolling process to enable each church to plan its 
way forward.  These plans will come forward for debate 
and approval at the PCC.

One of the responsibilities is not to lose money.  If we do 
so consistently this will have a serious effect on our 
charitable objectives and potentially for individual 
responsibilities of PCC members.  Jonathan felt that it 
was possible to plan for a good outcome.

Governance It is important that we have a document that 
is clear about our longstanding roles and responsibilities 
and that we clarify expectations and procedures that can 
improve our position in the future.  The PCC is remiss in 
not having such a document in place.  
Since the development of this document cannot wait for 
the usual cycle of PCC meetings Keith outlined a 
procedure for its development and adoption: a draft 
paper should be prepared and circulated by email; there 
should be an opportunity for PCC members to comment 
by email; a revised version, taking account of comments , 
should then be circulated so that members can signal 
their agreement.  If we cannot secure agreement in this 
way, we will need a short- notice PCC to address the issue 
in advance of our Autumn meeting.

Governance 
paper to be 
circulated

10. Fabric Report from St David's 
There is little change from the previous report.  Heating 
contractors have begun the replacement of the heating 
system.  There have been some snags but the work is 
basically under control

11. Fabric Report from St Michael's 
Richard (P) reported that the quinquennial inspection of 
St Michael’s is due in April 2018.  It will cost 



approximately £1000.  St David’s pays about £700.  We 
noted that although St Michael’s may wish consider using 
a different architect, this is not simply a financial 
decision.  It is important that the architect understands 
the building and that the committee has confidence in 
the report.  This will be kept in mind.

12. Safeguarding Report 
Mary provided a written report:

“Safeguarding report for PCC June 14th 2017
The Diocese Safeguarding team has been 
reformed and increased this year, along with a 
clear picture of the requirements of each parish. 
They have
refined and clarified areas of safeguarding and 
policies to follow.
There is a clear map showing the levels of training 
required by the PCC and leaders of church groups.
I shall be drawing up a list of those required to 
complete training and notifying them. I will need 
to be notified when the training is complete so 
that I can keep a record. 
Anyone applying for a volunteer role within the 
churches will be required to go through the 
recruitment policy. The post will be advertised 
with a job description, applications then 
submitted, an interview will be necessary and 
references taken up.
As Safeguarding is high profile and the Diocese has 
provided the means to make life as safe as 
possible within the church if guidelines are 
adhered to, we feel there is worth in informing the 
congregations to increase the level of awareness.
DBS checks continue. It is important that those 
going through the process get back to me when 
they receive information from the Diocese, so we 
can track the progress and ensure the final 
registration paper is stored at church.”

Keith said that he also needed a record of members’ 
completion of safeguarding training and encouraged 
colleagues to inform him when they had completed the 
required training.  He will then inform Mary.
The link to the online C0 training that all PCC members 

Outstanding 
DBS checks 
are to be 
completed 
as a priority

PCC 
members to 
complete 
safeguardin
g training 
and confirm 
to Keith



must complete is:
https://safeguardingtraining.cofeportal.org/login/index.p
hp   

13. Health and Safety Report
We noted that as yet there was no Health and Safety 
officer at St David’s or at St Michael’s

14. Schedule of Future Meetings
We agreed to meet at 7.00pm on
November 8th  2017 at St David’s, 
January 4th at St David’s, 
March 15th at St Michael’s and 
23rd April at St David’s for the APCM
(It has subsequently been noticed that several members 
are in the Holy Land on 23rd April so we may wish to 
reconsider this date.)

15. Any Other Business 
Approval of Participation Number forms
We noted that the participation numbers were St David’s 
115; St Michael’s 42
We approved the proposal that these figures be sent to 
the diocese.

The meeting closed in prayer at 20.45

 
As noted in the Minutes, a copy of the Parish Profile is attached below, to 
clarify the text in Item 7, Paragraph 6

https://safeguardingtraining.cofeportal.org/login/index.php
https://safeguardingtraining.cofeportal.org/login/index.php


Parish of St. David with St. Michael 
and All Angels, Exeter in the Diocese 

of Exeter

 A Mission Community

Parish Profile

www.stdavidschurchexeter.org.uk
www.stmichaelsmountdinham.org.uk

Illustration 1: The two churches

http://www.stmichaelsmountdinham.org.uk/
http://www.stdavidschurchexeter.org.uk/


 
Growing in prayer 
Making new disciples 
Serving the people of 

Devon with joy
 
________________________________________________________

The Archdeacon’s Foreword

Our Diocesan Vision

We seek to be people who together are: 

Growing in Prayer 

Prayer is a life giving activity that opens up deep places within us to God’s 
transforming grace.   Growing in prayer is essential if we are to become the people 
and the Church God calls us to be.

Making new disciples

As the Christian story is less and less known, we must find new ways of telling the 
story, of explaining the faith and giving a reason for the hope that is in us.  With 
Jesus Christ as our companion and guide we can travel through life differently.

Serving the people of Devon with joy

As followers of Jesus Christ we want to make a difference in the world and make 
God’s love and justice known. In our church life we seek to be local, participatory and 
outward looking.

Living in Mission Communities

Our strategy centres on Mission Communities – in rural areas this means parishes 
joining together to share the Gospel of Jesus Christ more effectively in Devon, while 
in urban areas some parishes fulfil the description of a Mission Community 

themselves. The phrase sums up what we need to be as Church in the 21
st
 century: 

mission-oriented, community-focussed, and locally-rooted. 

A Mission Community aims to express the fullness of the life of the Church locally. 
This will include: 
• regular prayer and worship 
• pastoral care
• evangelism and mission, often in collaboration with ecumenical partners
• opportunities for learning, teaching, nurture and growth for disciples of all ages
• youth and children’s work and worship
• equipping members for ministry in the community and the local church
• connecting with the local community 



• good administration and stewardship of time, resources and buildings

If our Mission Communities are to flourish they need to live and embody the life of 
Jesus Christ and to share that life with others. Jesus came so that we can have life in 
all its fullness. That is our vision and our hope for the Church in Devon. 

In this Profile you will find the vision and challenges of the Parish of St David with St 
Michael and All Angels, Exeter.  You will see that both churches are lively places of 
faith.  I commend the Profile to your study and prayer as you seek to discern your 
next step in ministry.

The Venerable Christopher Futcher
Archdeacon of Exeter

Transformation and tradition

We are looking for an incumbent to lead the parish to reach out into 
the communities around the two churches and who will mobilise us 
to use our buildings to transform both ourselves and our 
communities. We hope to be churches which grow in numbers, 
spirituality and in our liturgical strengths.

Introduction

The Mission Community of  St. David with St. Michael and All Angels 
is a single central-Exeter parish, made up of two churches with very 
different identities, but which both have the same sense of 
inclusivity and welcome. Offering two distinct styles of worship, we 
have a very active liturgical life - facilitated by the support of a 
number of retired clergy - and believe that we have something to 
offer for everyone. We are very proud of the the role we play in our 
community through such work as the St David's soup kitchen, the 
St Michael's Lecture Series, and regular concerts and events held in 
both churches. We look forward to creating new opportunities to 
further engage with our neighbours. The congregation is extremely 
dedicated. The nature of our splendid buildings and makeup of our 
congregations means that we are experiencing some financial 
difficulty which will need careful management, however with the 
right leadership and the commitment of our members we believe 
that this is a problem which can be overcome. We hope you will 
enjoy reading about our parish, and look forward to welcoming you 
soon.



Job description and person specification

This post is open to both male and female candidates. 

The role of incumbent should combine a talent for leadership with 
the ability to bring others with you and delegate activities once a 
direction and scope have been established. It is essential to be a 
person of prayer, spirituality, and have excellent pastoral skills to 
nurture the mission of the community. On the temporal side  a 
strong drive to making the parish financially sustainable is essential. 
Given the many talents within the congregations you must be open 
to innovation. 

The ideal incumbent needs to be able to fulfil the role above and be 
a person of vision, energy and enthusiasm able to demonstrate the 
majority of the attributes outlined below:

• Engage with people of all ages to support and 
develop their faith.

• Encourage and support the growing faith of young 
people

• Engage with the University, Exeter College and the 
local schools.

• Work to place the churches at the heart of the local 
community by continuing and developing existing 
outreach.

• Be committed to the integrity, value and celebration 
of a broad range of Anglican spirituality, including the 
Anglo-Catholic tradition of St. Michael’s, the broad 
church tradition of St. David’s and the centrality of 
the Eucharist

• Recognise the important role of music in worship
• Support and enable the involvement of the laity in 

worship and other aspects of church life, recognizing 
and drawing out the gifts of individuals.

• Be capable of undertaking the responsibilities 
involved in training curates.

• Nurture vocational callings among the congregation
• Demonstrate an understanding of the importance of 

good communication.
• Show an understanding of the skills required to 

delegate while retaining responsibility for tasks.



The Parish Setting

The parish covers a wide area with the campus of the University of 
Exeter, with its 19,000 students, occupying a central position. 
Bounded by Exeter city centre, the London to Penzance railway, the 
River Exe and rural areas, the parish boasts the principal college of 
Further Education for the area with 10,000 students, many over 25 
years old. It also includes Exeter prison, prisoner rehabilitation 
units, two railway stations, Exeter Fire Station and some light 
industry. There are two schools (one church primary school adjacent 
to St. Michael's church and one private school – a former convent), 
several nurseries, the YMCA, a community centre, a number of 
agencies for the homeless, the Samaritans, nursing and residential 
homes for the elderly and an array of shops, pubs and offices.

The parish has a wide spectrum of good quality housing - large 
detached properties around the university campus through to 
several new housing developments and flats adjacent to the railway, 
many providing student accommodation. It also has considerable 
social housing, and many older houses with multiple occupancy. The 
residential population is about 10,000, but there is a large daytime 
influx to the institutions and businesses in the area. 

The Mission Community

The two churches within the parish were commissioned as a Mission 
Community in March 2009. Although very different in their 
churchmanship and traditions, both churches see themselves as 
accepting and kindly. A Parish Missioner has been commissioned to 
support the work of this community. The incumbent has exercised a 
chaplaincy at Exeter College (FE) and the links with the two local 
schools are good, with both church buildings being used for 
assemblies and seasonal school services. 

Mission statement

Our purpose is to be a church of welcome, witness, 
prayer and meditation, where the gifts of all can be 
discovered and exercised. From which, nurtured and 
guided by the Spirit of God, we reach out into the 
local and wider community.  We rejoice in the 



richness of the Christian heritage in word, music 
and ritual.

Worship 

The parish has the benefit of a large number of retired clergy who 
are willing and enthusiastic in supporting the ministry of both 
churches. This allows us to provide a wide range of services on a 
very regular basis. 

In both churches there is considerable lay involvement in the 
worship shared by a wide age range. At St. David's on a Sunday 
intercessions in a variety of styles have been in place for many 
years. A large group of lay people helps with administration of the 
chalice at the Parish Communion. The Junior Church which meets 
during the 9.30 service is thriving. At St. Michael’s at Sunday 
services in addition to the choir lay people assist with the chalice 
and the readings, members of the laity regularly lead the weekday 
services, singing or saying the offices. At both churches we have 
active groups of servers. 

Illustration 2: Summer fete 2015 Illustration 3: Gay pride 2016



Liturgy and services 

On Sundays we have 8 am BCP and 6 pm  evening prayer at St. 
David's and monthly 6pm services at St. Michael's with the main 
services at 9.30 (St. David's) and 10.45 (St. Michael's).  During the 
week around nine services are conducted in the two churches with 
details on the websites. 

The Eucharist is celebrated at St David's main services with a 
variety of settings for the Eucharistic prayer. There is considerable 
"exploration within tradition" and creative forms of worship are 
sought and encouraged. Imaginative ways of enhancing all elements 
of the liturgy are constantly being explored especially those of an 
interactive nature. The third Sunday of the month is a Family 
Service, which has recently become non-Eucharistic. The 10.30am 
mid-week Service on Thursdays is well supported and followed by 
meaningful fellowship over coffee and biscuits. The Eucharist is also 
celebrated on Friday mornings immediately following Morning Prayer 
at 8.00am.

At St. Michael's the Eucharistic liturgy at the main services on 
Sundays and feast days is a solemn mass, using traditional 
language, the eastward position, incense, vestments and plainsong 
propers. Processions are a regular feature of our worship on feast 
days, especially at Corpus Christi, Palm Sunday and Rogation 

Illustration 4: Candlemas St. David's 2017



Sunday when these take place outside. The ceremonies in Lent and 
Holy Week are observed in full and form a high point in the church 
year, with Tenebrae on the evening of Good Friday in particular 
drawing a large congregation from the parish and beyond. The 
Advent procession is also very successful in this respect.

Choral Evensong and Benediction is sung monthly and plainsong 
Vespers twice a week, incorporating a long period of silent 
meditation. A ward of the Confraternity of the Blessed Sacrament 
meets every month to celebrate Mass. Said services such as Low 
Mass continue to provide an alternative and simpler form of worship 
for a significant group in our congregation. The sacrament of 
penance is also offered at St. Michael’s. Although our services are 
traditional in format we have found that Anglo-Catholic style of 
worship offers unique opportunity for prayer and dedication.

Ministry

There is a large range of delegated ministries: confirmation and 
marriage preparation, luncheon club at the local FE college, men's 
breakfast, pastoral visiting, administration, and ‘rolling 
chairmanship’ of all committees. There is a mother and toddler 
group, a women’s group and a weekly soup kitchen at St. David's.

Illustration 5: Coffee after Thursday morning service



Over the past 23 years there has been an almost unbroken 
succession of placements in the parish of Ordinands and Readers in 
training from the South West Ministry Training Course. Relations are 
good with the local Muslim community. The parish provide support 
to a goodwill village in India and provide shoe boxes of presents for 
Moldova each Christmas.

St. David’s and St. Michael’s churches serve a single parish which 
includes people with a range of views on women’s ordination. Our 
two churches enable us to cater for both integrities; women 
regularly celebrate at St. David’s, exercise their priestly ministry 
across the parish, preaching and teaching in both churches. In order 
to accommodate those who cannot accept women’s ordination, Mass 
at St. Michael’s is celebrated and communion distributed only by 
males. This approach springs from acceptance of diversity and 
enables us, so far, to work successfully together as one parish and 
mission community while respecting and acknowledging our 
differences.

In order to reach out within and beyond the Parish, both churches 
have excellent websites which are maintained on a daily basis. Both 
churches are  active on social media with Facebook and Twitter 
accounts. A monthly magazine, New Leaves, is also published, 
which aims to reflect the events of both churches and those of the 
wider community. 
Twitter: @StDavids_Exeter; @StMikes_Exeter
Facebook: www.facebook.com/stdavidschurchexeter

Illustration 6: Corpus Christi Illustration 7: Cream tea 2016

http://www.facebook.com/stdavidschurchexeter


Music

Music forms an important part of worship in both churches.  

St. David's has an adult choir (unrobed) that sings Sunday by 
Sunday. It also has a fine organ.  Our source of hymns is principally 
Ancient & Modern – Hymns and Songs for Refreshing Worship 
(2013).  Simple musical settings are used for the Communion 
Service, including a responsorial Gloria specially written for St 
David’s by our Director of Music.

During Communion, the choir sings from the Chancel, but at all 
other times it operates in the South Transept, so as not to be 
unduly separated from the congregation.  We hope that “post-
transformation”, seating can be even more flexible and integrated.

The choir’s repertoire comprises items from the “classical” 
repertoire, as well as songs from Taizé, Iona and the world church, 
together with items specially composed or arranged.  Frequently the 
choir is joined by one or more solo instrumentalists.  We regularly 
welcome guests into the choir for special events - notably Advent 
Sunday, the Christmas Carol Service, Christmas Midnight Mass, 
Candlemas, St David’s Day and Easter.  Audio samples of the choir’s 
work can be heard here: 
http://stdavidschurchexeter.org.uk/worship/choir

Music for the monthly Family Service is led by our church orchestra. 
With a membership of about 15 regulars, the orchestra makes room 
for a huge range of age and ability, from novice to expert.  As well 
as making, we hope, a valuable contribution to worship, the 
orchestra offers a supportive and unthreatening environment for 
beginners to experience collective music-making of a high standard.

Illustration 8: St David's choir

Illustration 9: St Michael's choir

http://stdavidschurchexeter.org.uk/worship/choir


Services at St. Michael’s are musically rich. The main eucharistic 
services are supported by a full choir singing choral settings of the 
mass, hymns and anthems in addition to the plainsong Propers and 
sequences appropriate to the day. The monthly evensong is also 
sung to a full choral setting while some weekday masses are usually 
sung to simpler plainsong settings. Sarum chants and antiphons are 
employed at Vespers. The choir is usually accompanied solely by the 
organ, but a string quartet has occasionally been introduced for 
special services such as Music Sunday.

The choir has benefited in recent years from direction by a number 
of talented musicians, some of whom have links with the University 
or with other good local choirs and presently a director of music. A 
music scholarship scheme with the University has been established 
which, it is hoped, will continue to provide an opportunity for young 
musicians, both securing the future of high quality liturgical music 
at St. Michael’s and also forming part of our mission to promote the 
rich musical heritage of Christianity. Our building has a very fine 
acoustic and has frequently been used for concerts and for 
recordings by visiting choirs. It is hoped that this may be developed 
further in future.

The Buildings

The parish has two grade one listed church buildings. The parish 
church, St. David’s, stands on the edge of the parish bordering the 
city centre, ten minutes walk from the cathedral, while the chapel of 
ease, St. Michael’s, is a prominent city land-mark with a 230 foot 
steeple which dominates the older parts of the parish.

St David's, designed by W.D. Caroe, is now 117 years old and in the 
middle of a major transformation process. This is a combination of 
major underpinning to remedy an historic problem of subsidence 
and significant reordering to make the building more open to 
multiple uses and styles of worship. At the end of the process we 
will have a flexible nave, seating up to 350 with movable seating 
comprising a mixture of reordered pew seats and chairs, a 
reasonably sized kitchen and meeting room at the west end of the 
nave and the parish rooms with a capacity of 30. The project is also 
aiming to replace the heating and upgrade the sound and lighting 
systems.  



Designed by Major Rohde-Hawkins and completed in 1868, St 
Michael's was designed as a Chapel of Ease for the poor of the 
parish. It has completed two significant projects in the last year to 
install a new organ and deal with significant historic rainwater 
penetration issues by redesign and replacement of the rainwater 
goods.  The next major target is to improve disability access, clean 
and redecorate the interior of the church to restore the wonderful 
original decoration where possible and repair the ravages of water 
ingress where necessary. 

More details of both buildings are available on the two websites:

http://www.stdavidschurchexeter.org.uk
http://www.stmichaelsmountdinham.org.uk

Finance and charities

The parish is registered as a single charity and presents a single set 
of annual accounts, however we monitor and report on the financial 
state of each congregation. In 2016 both churches have been 

Illustration 10: St David's east end

Illustration 11: St. Michael's west end
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involved in significant projects which tend to distort the underlying 
financial position. However overall we are in the position where St. 
David's is making a small loss and St. Michael's a large loss which, if 
unchecked, would consume all available reserves within around 
eight years.  The PCC and both church committees are aware and 
active on this matter.

In support of various charities regular retiring collections are taken.

Statistics (2016)

Electoral Roll total 223

St. David’s 159                                              St. Michael’s   
64

Baptisms 5 4
Weddings 7 4
Confirmations 1 1
Funerals 3  1

 18 at crematorium

At St. David’s 53.5% of the congregation live outside the parish, 
and at St. Michael’s 70%.

                           Parish Staff

Curate Revd. Christopher Durrant
                     Reader Mr. Bill Pattinson 

Missioner Dr. Simon Harrison   
     
 In addition, there are a large number of retired clergy who assist 
with services.

Accommodation

St David’s Vicarage, 95 Howell Road, Exeter, EX4 
4LH

St David’s Vicarage is considered to date from the 1920s with a rear 
Utility and Garage extension thought to have been built in 1982/3. 
It is a five bedroom house located within the parish and close to the 
St David's church. The property has a gas fired central heating 
system and benefits from UPVC double glazed windows and doors. 



The garden is large with a number of mature trees. Part of the 
garden is currently leased to a neighbour. The property is 
maintained by Exeter Diocesan Board of Finance Ltd. And has been 
updated in 2010 and 2017.

Illustration 12: The vicarage


